
 
 

 
 

 

Per Act 472 of the 2021 Regular Legislative Session of the Louisiana Legislature and the Louisiana 

Board of Regents (BOR) Uniform Policy on Power-Based Violence and Sexual Misconduct, 

annual training is required for each of its Responsible Employees. As of October 10, 2022, the 

University of Louisiana System had a 99% completion rate.  

 

The training timeframe has recently been changed to run from January through December of each 

calendar year. As a result, the current report includes the number of Responsible Employees trained 

from January 1, 2023 through March 31, 2023. University of Louisiana System institutions will 

continue to provide training to all employees throughout the year. Also, the training is part of the 

onboarding process for new employees.  

 

In addition to the Responsible Employee training developed by the Board of Regents, UL System 

Title IX coordinators also provide sexual misconduct awareness and prevention education to 

various stakeholder groups regularly. 

 





Form B3 – System Data Report
 2022-2023 Academic Year, Spring Semester [1]

Institution Date Formal Complaint Filed [2] Type of Complaint [3] Status of Formal Complaint [4] Basis for Complaint [5] Disposition [6] Disciplinary Status [7] Gender of Complainant [8] Gender of Respondent [9]

Grambling State University 10/12/2022 Title IX Closed (57 days) Sexual Assault Informal Resolution Process Mutual agreement to supportive 
measures Female Male

Grambling State University 12/6/2022 Title IX Closed (26 days) Stalking Informal Resolution Process Employee Resigned Female Male
Grambling State University 3/17/2023 Title IX Closed (21 days) Dating Violence Dismissed at request of complainant n/a Female Male
Grambling State University 3/21/2023 Power-Based Violence Closed (30 days) Retaliation Dismissed - further investigation revealed 


